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Ha ryana Governnrcnt
La bour DcpaItmeD t

Notilication
9<z'cl o'tcci:- i 8'31'J

No. Llt.'ll-Exrnp\S {W) Mgt 20t7 J2 '-' I : lrr erelcise ot the p,,r,els .or fL lr'( \t r)\ SL.ti. r lr , l

the I)unjab Shop and Commercial Establishments Act, 1958 (Pun-jab Act 1,5 ol 1958) r'circl rrith rUlcs llarrci
undcr the said Act, and all the powers enabling hinr in this behalflhe Covcrnol ofIlaryanlr hercL>r,crcrrprs

M/s JLL Property Consultants (lndia) Pvt. Ltd.,6'n Floor, Tower-8, Building 6,
DLF Cyber City, Sec.24 & 25A, Phase-lll,'Gurgaon fionr the operaLion of the provis on:
ofsection lQ of the Punjab Shops and Commercial Establishments Act. 195 8 for a peliod of Onc l cal l'ronr
tlrc dale ofpublication ofthe notiflcation in the Official Cazette subject to the following conditions:
I Thc Establishrnent must be registered/renewe d thloLrgh on-linc undcr lhc Purjab ShLrps iLnci

Conrrre|cial Establishments Act, 1958 on tl'rc depaltrncntal u'eb sitc (wivrv h|laboLr .gov iD)

2 The tolal no. of I'rours of u,or'k ofan enrployec in the cstablishnrent shall not c\cced tcn horrs orr

any one day.
3 The splcad over inclusive ofinterval lor rest ir the establisllnrert shall rot c\cecd t\r,elvc lroufs orl

any onc day.
4. Thc total no. ofhours ofoveltirne rvork shall not excecd liity in any onc quartci ancl the pclson

employed lbr ovel time shall be paid remuneration at doLrtrle thc rrtc o1'n(Jrral \vrgcs ])a\rl)l! ro

hinr calculated by the hour'.
j lhc Management will ensur-e protection ofryonren llonr Sexual Ilarassnrcnl at rvor-k placc in rcLnrs

of the direction of the Hon'ble Supreme Court in the case ol' Vishalia & Othcrs Vs Stll(c o

Rajasthan vide judgrrent dated l3-8- 1997 (AII{ 1997 Supferne CoLrft-301 l).
(r Thc Marlagemenl will providc adequate Security and ploper lfanspoft facilit) to tlre !\'orncrl

uorl<els iuclLrding women employees ofcontfacton clufing tlre eveninglnight s rilis
7. The Mirnagernent shall execLlte the Security Conhact \vith an appropriatcll'licenscrlrrcgist.:rccl

Securit),Agency including the name of the cab providcl/'l)ansport contfaclot.
8. The Managen'rent will ensure thal the rvonren crnployecs boa|ding on the vehicle in thr l)fesefc! ol

security guards on duty.
9. The Managcrnent will ensure that the Security Incharge/Management have rrajr'rtlifed 1he Borr(iirg

I{egistcr/Digitally signed conlputerized record consrsting the I)atc, Nanrc ol rlrc Mo(lcl &
l\lanLrfactLlfer of the Vehicle, Vehicle Registration No,, Narre of thc Dr ivcr, Adrlr'.'ss o1'the l)r ilcr
Phone/Contfact No of the Driver, and f irrc of Picl<up of thc rvonren cmplovccs Ilonr thl
estrblishn'rent destinatioll.

10. 'l hc Mar'ragcrlrerlt will ensure that the attendance Register of the security guuIc is nraiftlriIeil [)) tl)c
secur ity incharge/nlanagement.

I I The Managenrent rvill also ensu|e that the drivcr is catr'y,ing the photo iclcntiLv ca|cls clcar ll, bcarirrg
h js r.\anre ancl with proper add|ess and dress

ll. Thc Managcment will ensure that the tfansport vehiclc irrcha|gc / secLriry incharge / nr.nr1!ffrfnl
lr.ri rrJ lt.ljIc(l .r rrorernent rc3ister'.

ll. Thc Managernenl will ensufe that the vehicle is not black of tlrle(l glasses
l,l. Thc Managelnent will ensu|e that tlre emergency calls no. rre displayccl insrde Lhc vclricLc l-lrt

Nlanagclnenl will also ensure tlrat the driver wrll not tal(e an-,- rvonrcn enrployce tirst for rior'li pLace

and will not drop last at honle/her accomn'rodation.
15. The Manrgcrnent will ensLr|e that the drivers will not lervc thc chopping point bcli)re tl)c e rl)loyc(

enrcr s irrlo Ircr lccornrnodatiol.
16. The Maragelner'rt r.vill ensur.e holding an annLral scll' dcl'encc wo|lishoprt[rining lbI rrrrrrcn

enrployccs.
Arrong olher conditions as rnay be specified in this regarcl by thc L|bouf Depaft[]ent llorn tinc Lo

1in're .

Prrrlixj Agr r'\ril I

l,lbour Corlnrissioncr. I lilvanr


