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(Tio be published in the Haryana Govemment Grzette (Extraordinary]

Haryana Government
Labour Department
Notilication

ISUR Dated- A3~ 217
Moo LR-H-ExmpNg [W‘Ja’Mgl'EO]T’ZS’ - I exercise of the powers conferred by Seetion 23 ol
the Punjub Shop and Commercial Estnblishments Act, 1938 (Punjal Act 15 of 1osRy cend swith rukes: T
ander the said Act, and all the powers enabling him in this behall the Gavernar ol Haseain berety: Sxdni
nnis Matrix Publicities and Media (India) Pvt.Ltd., 11 floor,Tower-C, Building
No.8,Ph-2, DLF Cyber City, Gurgaon from the aperition of the provisions ofsection 3 of L
Punjety Shaps and Commercial Establishments Ash 1958 for u periad of One yeur [om Lhe ol af
syublication of the natification in the Official Gazette subject 1o the folfowlig conditions:

! The Establishment must be registerad/renewed through on-line under the Punjab Shops and
Commercial Establishments Act, 1938 an the departmerntal website Cwvin hrlabour gov o]
2 The total no. of hours of work of an empiayes i the establishment shall not exceed ten hours on

any one day.

The spread over inclusive of interval for rest in the cstablishment shall not exceed twelve hours wn

any ome diay

| The total no, of hours of overtime work sha!l nat exceed fifty in any one Luneter ond L prerson
employed for over lime shall be paid remuneration at double the pute of normnl Aeages poyid
him calculated by the hour.

-1 The Manoagiment will ensue nratection of women from Sexual Harassment at work place ul i
of the direction of the Hon'ble Suprenie Court i the cuse of Vishaka & Ollers Vs Sia

Rnjasthon vide indgment dited 13-8-1997 (AHR 1997 Sopreime Lo =30 |1}

J

6. The Momagement witl provide adeguate Security and proper Fanspor (et o the woinm
workers including women ¢mplovees ol contractars dirrine the evening/nlahy <hit

7. The Manngement shall execute the Security. Contract with [n appropeiately loensed/ e isterd
Security Agency ineluding the name ol the oo srevider | mnsgart coatractor

8, The Management will ensure that the woren employees boording on the viehiele i thie presencs of
seounrity. muards on duty. .

5, Tle Maenagement will ensure that thie Security Incharze/ Muanagement fuave pdnined e Boaarding
Register/Dizitally signed computerized  record consisting the Lhte, Mume ob Tk Model &

Manufrcturee of the Vehicle, Vehicle Registratiom N Nune ofthe Drver Addiess Hithe D
Phone/Contraot. Noof the Driver, and Time of Pickup of the wamen employes (TFITMR T
pstablishment destination,

10. The Management will ensure that the ditendanee Reglster of (he-secarity Suard {5 mal (e Ja el
seeurity inchargs/ management

I The Management will alsa ensure that the driver is carrying the photo identity cards clearly beaving
is Name and with proper sddress and dress.

12 The Management will enstire thilt e teansport vehicle incharge / seculity incharge / manugeiient
has mainined & movement segister.

13 The Management will ¢nsure thal e vehiele isnot black or tinted plasses.

14, The Manazement will ensure (el the emergency. colls no. are displined fnslde the ve

Muragenent will also ensure thet e detver will niol take any weman emipleses [irst Faf
and will not drop last at home/her ateommodation,

13 The Management will ensure thit the drivecs will not leaveine dropping paint Betore e 2fiploye
enters into her accommodation.
15. The Management will ensure holding an annual seil delence workshop/training tor wonh
employees.
’J i Among other conditions as may be specified in this regard by the Labour Department flom Linie o

J'JA time
y"zy} l 7 Pankaj Agarwal

Labou Commissioner, Haryana

Additionat Lahour Commissione?
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