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HARYANA GOVERNMENT

LABOUR AND ENEPLOYMENT DEPARTMENTS
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Nolll'.lcaliuu

The 4th March, 1982 \
No. G.S.R.36/Const./Art, 309/82'.—!n excrcise of the powers conferred by JI
the proviso to article 309 of the Consutuugn of India, the Governor of Haryana ,
hereby mukes the following rules regulating the  recruitment and ‘conditions 4
of service of persons appointed to the Haryana Labour Department (Group

C) Service, namely :—
BT PART I—GENERAL

L. Short title :—These rules may bu called the Haryana Labour Depart-
ment (Group C) Service Rules, 1952, : :

2. Definitions i—In these rules,. unless the context otherwise tequires—

(a) "Board™ means the Subordinate -Service Selection Bourd, Haryana;

(b) “direct rccruinugnt" means an appointment made ‘otherwise
than by promotion from within the Service or by transfer of an, .-
official already in the service of the Goverament of India or any

State Government | |

; % 5 ; |

(€) “Government” means the Government of Haryana in the Ad- :

5 ministrative  Department : :
R (d) “recognised university means . i

B | .

(i) any universily incorporated by law in India ; or

| ]
¥ Y. . (i) in the case of a degree, diploma or certificate obtained as a re-
! : sult of an examinalion held ‘before the 15th. August, 1947, '
' ; f the Pupjab, Sind or Dacca -University ; or f| :
o ' |
| i -t vy . . . ¥ !
i (1) any other unwc_rm? which is declared by the Goverament |
i I s 4 1 to be a recognised.: university for the purposes of these rules RN 2

and

4 ~{e) “Service” means the Haryana . Labour Department: (Group O
A T Service.: ;

PART T—RECRUITMENT OF SERVICH

3.. Number and Character of posts —The Service shall comprise the
posts shown in Appendix A to these rules. and .the members’ of 1L+ :
shall draw pay in the scales of pay mentioned their against :¢

EES A e,
& e -

[
Provided that nothing in these rules shall. affect .the inherent richt - -
Government to make additions to, or reductions in, the number of 5!
or to creale new- posts, with dilferent designations Aned v
permancotly or tcmporarily. ;
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i

4, (1) Natlonality domictie and  character of candidates recrulted to

.L:-rrlr.c.-No person shall be appolnted to any post in the ‘Service unless
e is i— '

3 4
(a) a citizen of India ; or

(b) & subject of ‘Nepll ; or
(¢) & subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the Ist Januvary,
1962, with the intention of permanently settling in India ; or

(¢) a person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka, or any of the East African countries of Kenya, Uganda
the United . Republic of Tanzania (formerly Tanganyika and
Zanizibar), Zambia, Malawi, Zaire and Ethiopia, with the intention
of permanently settling in India :

Provided that a Fcrsun belonging to any of the: categories (L), (¢), (d)
and (g) shall be a person in whose favour a certificate of 2ligibi
has been issued by the Government, . d

(2) A person in whose tase a certificate of eligibility is necessary may bo
admitieed to an examination or interview conducted by the Beard or any
other recruiting authority but the offer of appointment' may be given only

after the nccessary eligibility certificate has been issued to him by the Govern- |
ment, !

(3) No person shall be !appointed to any post in the Service by direct
récruitment, unless be produces a certificate of character from the principal
academic officer of the university, college, school or institution last attended,
if any, and similar certificales [rom two other responsible persons, not being
his relatives, who are well acquainted with him in his private life and are
uncennected with his university, college. school or institution. ,

5. No person shall be appointed to any post in service, by direct

recruitment who is less than seventcen ycars and more than thicty yearg of
age o the last date _of submission of applications to the Board,

6. Appolnting authority.—All nppointments o the posts in the Service
shall be made by the Labour Commissioner, Haryana,

7. Quaiificonions.—No person shall be appointed “to any post® in! the
Service, unless he is in possession of qualifications and experience specifisd
in column 2 of Arpéndix B to these rules in the case of direct recruitment
nnd't_huae specified in column 3 of the aforesaid Appendix in the case  of
appointment other than by direct recruitment.

8. Disqualifications.—No person — o

(@) whoihas'entered intojor contracted a marriage . with a person
having a spouse living ; or

i :; | _ (b) who having & spouse liviog, has entered into or contracted a
i marriage with any person | i

o
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shall be eligible for appointment to any post in the Service.

Provided that the Government may, if satislisd that such marriage is
permissible under the personal law  applicable 1o such person and the other

parly to the marringe und there arc other grounds for so doing, exempt any
person from the operation of this rule. . ' ;

9, Methed of recruitment. (1) Recruitment to the Service shall be
mtdl}" "o LR

. " (a) in theease of Superintendent by promotion from amongst Head
; Assistants or Legal Assistant or Head, Clerk (Headquarters) ; o

in-the case of Head Assistant by promotion from amongst
Accountant or Assistants or Head Clerks (Field) or Senior
Scale Stenographers or Statistical Assistants ; © :

..... "
i .

Sy ,.~‘<:‘

~U (c) inthecase of Legal Assistani by promotion from amongst Account-
ant or Assistants or Head Clerks (Field) or Semior  Scale,
Stenographers or Statistical Aasismn{; - vl

(i) by dimct‘rﬂ:ruilmcnl. i or

(ii) by transfer or deputation of an c(Ticial already in the'service 3
of any State Governmeint or the Government of Irdia ;

(d) In the case of Nead Clerk I(Il;adqunrl:rs] by promotion _rr.cm
amongst Accountant or Assistants or Head Clerks (Field) or
Senior Secale Stenographers “or Statistical Assistants ;

(e) inthe case of Head BStatistical Assistant;

(i) by promotion from utﬁungst the Statistical Assistants ot

Accountant or Assistants or Head Clerks (Field) or Senior
Scale Stenographers ; or

(i) by direol recruilment
(f) inthecase ol Sports Instructor

(i) by direct recruitment ; .or LA

(ii) t?v. transler ar deputation of an official already in the service
of any State Government or the Government of India ;

| N —

() in thecase of Labour Inspector

(i) 50% by promotion from amongst the Accountant or Assistant
or Head Clerks (Field) or Senior Scale Stenographers or
Statistical Assistants or Cartographer; .

= i B
e r— S ; ,.
L r - oy e g L = - e
- = T Ihis- I g 1 ik i .

. (i) 50% by direct recruitment or by, transfer op deputation of an
T official already in the service "ol any ™ State Government  or
b SRS ; _ the Government of India ;

31? - < : (h) in the case of Cartographer ;
g %
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(i) by promotion from smongst the Draftsman | of
(i) by direct FeCllitment 4 ; or

(lii) by transfer or ¢

cputationof an official already in the servic
of any State, Go

vernment or the Government of Indid :

L]
(i) inthecase of Accountant; i P
ix _
() by promotion from amongst ReadersJor Rent Coliectors o
. Junior Statistical  Assistant or Junior Scale Stenographer
or Stenotypists or Clerks or Computor Clerks : or

(1) by trausfer or deputation of an official already in the servic
of any State Government or the Government of India ;
g

(j) inthe case of Assistant; .- - <

() by promotion from amoogst Readers or Rent Collectors o
Juntor  Statistical Assistant BF Junior Scale Ntenographer:
Stenotyplsts or Clerks or Computor Clerk ;

i or
(i) bly transfer or
ol any State G

- \
deputation of an official already in the fervice
overament or the Government of India ;

=
(k) inthecaseof Head Clerk(Field);
(i) - by promotion from amongst Readers or Rent Collectors or

Junior Statistical Assistant or Junior Scale Stenographers
or Stenotypists or Clerks or Computor Clerks ; or ¢

(ii) b’y transfer or deputation of an official already in the service
ol any State Government or the Government of [ndia ;

f /(I) in the case of Senior scale Stenographer;

/ (i) by promotion from nmongst the Junior_Seale Stenographers ;
: i or | ;

4!
\_/L (ii) by direct recruitment ; or

(iii) by transfer or deputation of an

i service of any Stale Govérnment
A : [ndia :
18 ”

e e, ]

(m) in tlie case of Statistical Assistant;

i et sl bl

Y official already In the
or {the Government of

e i - i o A
s A AN B s
g i Tl oy Rt

(i) 66% by promotion from amongst Junio
or Readers or Rent Collectors or Jupi

T Statistical ‘Aséistan

or Scale Stenographer.
or Stenolypists or Clerks or Computor Clerks ; and

e e

]

!

|

|

[ (i)  34% by direct recruitment or by transfer or depultation of ar

| official already in the service
i

of any State Gnvcrnnienl or th
Government ‘of India ;
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i,

(m) in the'case of Reader by promotion from amongst the Junior
Szli Stenographers or’ Sieno-ty pists ror{Clerks or lComp-.llurl-
Clerks Tl : ' ;

wh

from nniongst the
Clerks or Computor

o) in the case of R
Junior Scale Sicn

erks ; -

ent Collector by promotion
ographers or Stenotypists or

(/ (p) in the case of Junior Statistical Assistant by promotion from .
- 2mongst the Junior Scale Stenographers or Steno-typists or
Clerks or Computor Clerks ;

2
L TR
(q) in the ¢ase 'of Draftsmen— ' * e
i | 4 |
() by direct ‘recruitment '; o e
(i) by transfer or deputation of ay official already in the service
of any State Government or the Government of India ;
(r) in the case of Junior Scale Stenographer—
(i) by promotion from amongst) the Steno-typists ; or
(1) by direct recrultment ; or .
| (ill) by transfer or deputation of an official already in the scevice
3 of any State Govetnment or the Government of India ;-
(3) in the case of X-Ray Technician—
(i) by direct recruitment ; or
it 1| : ' (i) by transfer or deputation of an o:r ficial alrcady in the service
; | ' of any State Government or the Goyernment of India ;
Bt (®) in thecase of Drivery _
g 3 ;
ti from  amaongst the Reatorer, or | Dafiri gy
' 0 ""J':’:E‘«.’i’.’:'ié““ o . Peons: or . Chowkidars or  Peon-
i cum-Chowkidars or Mali or Organisors or Chowkidar-cun-
,.:‘!i; Sweepers or Sweepers or Waterman ;or : |
£ I i (i) by dircct recruitment ; of ; &
2 , . 43 . ; : :
Ei @iii) by transfer or deputation of an officiul ‘already in the scrvice
R ; % of any State Government or the Government " of Tndiy ! ri
[ 5 e
i :Jl 3 10 < (W) in the case of Steno-typist— '
i : DS (i) by promotion from amongst Clerks op ComPuwr Clerks ; or
f !II ; : _ (i) by direct recruitment i or -
f‘ i s i) ‘ T e i i g
’ boom A g i : (ili) by transfer or deputation of an officia) already in the SETVig,
4 ; ! of any Slate Government or - the Government of [udia
{ = !
i o !
41 ,
e | :
R
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/ (¥) in the case of Clerk._
/

(i) hy promotion on seniority-cum-fitness  basis from amongst
Group C"cmployccs whose scale of nay or responsibilities -
are lower/lesser than that of a clerk ot Group D employecs,

or
] o .
: (i) by direct reCritment 1 o l
1 ; b
! (i) by transfer or deputation of an official already in the service
el T State. Government or  the overnment of
T LA e India ;

'(w]'n in the case of Computor Clerk—

() by promotion on seniority-cum-fitness basis [rom amongst
Group C employees whose' scale of pay or responsibili
are lower/lesser thayy that of'a Clerk or roup D Employees ;

or .
(i by direct recruitient ; of R e

(iii) by transfer or deputation of an official already in the'seryice
of any State Gagcrnrnc'm or the Government of India ;

Note.—A person who- is appointed as Clerk or Computor Clerk (
shall be required to pass a fest in lr)r-writing in Hindl or ’

3 I

1

—_—

ot —---———. R L L S S —
Bl e - - o
ssaEe =t

; English at the speed of 25 or 30 wor r minute, respective e

! ~ within a period of one year ul'nppoimrnﬁn? failing which Mwil’i
not be allowed  his next anpuul inccement(s), On passing
the test he will be allowed increment(s) from the date following the
ay of test which he pusses but no arrears of increment(s) ‘shall

be allowed, Subsequant increments; shall however be due ‘to

him on the dates o which  they would have otherwise become
uer: d i

(¥) in the cusg of Instrucior (Female)—

% : g L el 1 s 3 s 5 i : ST W -
. - T S v " Rl - S

e i

(i} by direer recruitment ; or

,1

. l

N g (i by transfer of deputation of an official alrcady in the service ’
1 A RS, ] 0 of any State Gowernment or the Government of India i L
f

1

4

(y) in the case of Restorer by promotion from amongst Group D
employces : '

" b
e T ——3

(2) i the case of Laburatory Assistant—

(i) by dirce recruitment ; or

e

(1Y, by IWingler depukition of an  officiul alrcady in the Service
g : ol iy Singe Governnment or  the Guvernment of India ;

|
; - .I.'. . 3 : S ’ iy ?

R ¥ T
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(2a)  in the caso of Nursa (Femil) —
(i) by direct recruitment ; or

(i) by transfer or deputation of an -official already in the service
- of any State Government or the Government of India ;

(zb) in the case of Cinema Operator— - ; ; i i

e

() by dircct recruitment § or

(i) by transfer or deputation of an official alrcadf in the service
“of any State Government or the Government of India,

(2) Except where otherwise provided when any vacancy occurs or is
likely to oceur in Lhe Service, the nrpoinling authority shall determine the
manper in which such vacancy shall be [illed in. :
— ettt 3 i 3

(3) Except where otherwise provided, all promotions whether from one ‘
rade or from one class of servics to another class of service, shall be - mocde !

Fuleﬂion on merit and seniority but seniority alone shall not give any rights
of appointment. -

(4) For all promotions which are (o be made from more than one :
cadres, (heir interse seniority for the 'purposcs of promotion shall be deter- '
mined by the date of continuous appointmient in the respective cadres. i

- " B L ._.-A-_...._..__;____‘___“h._“’__‘,.._...l.-r'

10, Probatlon—(1) Persons  appointed to any post in the Servieo shall

. remain on probation for a preiod of two years, if appointed by direct ricruits
ment and onc year, if appointed otherwise.

Provided Lhat— 5

(a) any period after such appolntm:nt spent on deputation on a Corres- -
piunl!ing or a higher post shall count towards the period ol pro ba-
tion } " :

. (h) any period of work in equivalent or hifhcr rank, prior to appoint-
ment to the Servicc may, in the case ol an appointment by transier

al e diseretion of the nppoh_\tInF suthority, bs allowsa to  count
towards the period of probation lixed under this rule ;and

() any period of officiating appointment shall be reckoned as period
spent on  probation, bul mo person who has so olliciatsd
shall, on the completion of the preseribed period of probution-
bo cntitled to be confirmed, unless he is appointed agatnst a per-
manent  vacancy. :

- -
" (2) Ii, in the opinion of thy appointing authority the work or conduct of s
> & person during the period of probation is not satisfactory, It may = ;

(a) il such person is appointed by direct recruitment,  dispease with
his services ; mwl :

-
-

i
(bY if such person is appointed vthurwize than by direel recruitment —

(i) revert him to his former post ; or
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(1) deal with him in such other manper as the terms and conditions
of the. previous #ppointment permit.

(3) On the completion of the period of probation of @ person, the ap-
poimting euthority may —

- (a) if his work or conduct has, in its opinion, been satislactory,, —

(i) confirm such person from the date of his appointment, if appoint-
cd against g permAnent vacancy ; or [

(ii) confirm such :pcrion from the date {rom which a permanent
vacancy ocours, if appointed ugninst a temporary vacancy ; or

(ifi) declare that he has completed his probation satisfactorily,r
there is no permanent vacancy ; or

(b) T his work or conduct has in its opinion, been not satisfactory —

(i) dispense with his services, if appointed by direct recryitmest,
" or rovert him to his form3r post or deal with him in such
other mamer, o8 the terms and conditions of previous appoint=

meit permit, if appointed otherwise ; or

(i) extend his period of probation and thereafter pass such order,

= asit could have passcd on the axpiry ol the [lrst period of
probation :

Provided that the total period of probation including exiension, if
any, shall not exceed three years. !

. —— g

2L
1. Departmental Examinatlon .—(1) The Labour Inspector appointed
to the s:rvice shall have to qualify the departmental examinaticn as per
syllabus and other conditions preseribed in Appendix E to these rules, wit]:in
a period of one year : L .

Provided thal the Labour Commirsioncr, Haryena, shall be competent

to add to the syllabus any other enactment not menlioned in Appendix E as
ho may deem ncccssary, :

(2) The next increment shall - not be allowed unlese ke qualilics the de
partmental ¢xamination, ' :

(3) I he passes the departmental wxamination after the preseribed period,
then the rncrcmcpt{s? for the period subsequent to that within which the do-
parimental cxamination was to he passed would bo released to him from.tho
dale f'nllowlnf the last day on which the deparimentnol oxamination was gom-
pleted. The (nerement(s) would be released With 1etrospective e fect from il
the date it was plherwise due but no arrear would be paid For the past pafod. U]

(4) 11 he [ails to piss the daparimental examination and is subiequantly
r.au:mptcd by he competunt authority from passing the ¢ xamination Gifs incre-
ment(s) for the perviod subscquent fo that withi n which the de simental
examinetion was to be prased would bs released from the date he may be
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gi ven such exemption.  The increment(s) would be released with retrospective

offeet Iror the date it was otherwiso due but no arrear would be paid for the
pust period. ;

% SS] Hi: shall also have to undergo and qualify in the intonsive course of

- socinl work at the Caleutta University or any other recognised university as
and when he 18 deputed by the Government.

4 12. Seniority :—Seniovily, Interse, nt"'m:mbcrs ol the Scrvice shall be
(3 _ determined by the length of continuous service on anypost in the service:—

Provided that where tiwre are different cadres in the Serviee, the senit;—rit:f
shall be delermined scparately [or cach cadre :—

Provided further that in the case of members appointed by direct recruit-
ment, the order ol mesit determined by the Board shall not be disturbed in
fizing the seniority : i ?

Provided further that in the cuse of two or more members appointed
on the sam! date, their seniority shall be determined as follows 1==' e

(n) a member appointed by direct recruitment shall be senfor to a
membor appointed by promolion or by transler ; .

(b) a member appolnled by promotion shall be senior to @ member
appointed by transfer ; !

(c) in the case of members appointed by promotion or by Iransfer,
seniority shall bs determined according to the seniority ot such
members in the appointments [rom which they wore promoled
or Iransferred ; and

(4) in the case of members appointed by transfer from different cadres,
thelr seniority shall be determined according to pay, preferonce
being given to a membyr, who was drawing o higher rate of pay
in his previous appoiniment ; and if the rates ol pay drawn are also
the same, then by the length of the ir service in the appointment,

N S -and if the length of such service is also the sams, the older member
. shall be senlor to the younger member, i

13. Liabllity to  serve.—(1) A member of the Service shall be liable
lo serve at any place, whether within or outside the State of Haryana, on
being ordered to do so by the appointing authority. i

(2) A member of the Servico may also be deputed to serve ‘under —

(i) a company, an association or u body of individuals whether incor-
portated or not, which is wholly or substantially owned or con-
trolled by the State Government, g municipal corporation or
local nuthority within the State of Haryana ; Y

(ii) the Central Governmenl or & €ompany un association or n body of
individuals, whetler incorporated or not, which is wholly or
substantially ownud or controlled by the tﬁ:pt{ul Goverminen ¢
or : e :
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(iil) uny other State Government, an international organisation, an

%ﬂlt!llumuul body not Controlled by the Government, ora  private
oty: :

Provided that no member of the Service shall be deputed to the Central
or any vther Stale Govrenment of any grganisation or body referred to in
clause(ii) or clause (iii) except with his consent.

14, Pay, {vave, pension and other magiers,—In respect ol pay, leave pen-
sion and other matlers, not ¢xpressly provided lor in theso rules, the niembers
ol the Service shall be gowrned by such yyles and regulations us may Tave
buen or may herealter  be adopted or mage by the competent authority under
the Constitulion of India ot under any law fr the time being in force made
by the State Legislature.

15, Discipline, penalties and appeals ,—(1) In malters relati g lo* dis-
cipline, penaltics and appeals, members of the Service shall be governed by

by the Punjab Civil Services (Punishment and Appeal) Rules, 1952, as amended
from time to time: }

Provided that the nature of penalitics which maf be impésed. the
authority empowered to impose such penalties nad appellate authority shall
subject to the provisions of any law or rules made under article 309 of

tha Constitution of India, be such as are specified in Appendix C to  these
rules,
i

3 (73 The authority competent (o puss an order under clause (e) or
clause (d) of sub-rule (1) of rule 10 of the Punjab  Civil Services (Punish-
ment and Appeal) Rules, 1952, and the appellate authority shall also be

s specified in Appendix D to these rules.

16. Vaccinaiion .;Every mzmber of the Servies shall ot himsell vacei-
nated and rovaeeinated i and when the Government directs by a special or
general order.

17, Outh of allegiance ,~Every member ol tho Service, unless he hast
already dono so, shall be required to take the cath of allegiance to India aad
to the Constitution of [ndia as by law cstablished. '

I8, Power of relaxation .—Where the Government is of the opinion that
itis nucessary ur eXpedient to do  so, it may, by ovder, for reasons o be
recorded in writing, relax any of the provisions of thuse rules with rospect to
any class or category of persons.

19, Special  provision .—~Notwithstanding anything contpined in thess
rules, the appointing authorily may imposc special terms and conditions in
the order of appointment il it is deeemed ¢xpedient to dd so,’ 4 :

-

. 20. Reservation . —Nothing contained in these rules shall effcet roservas
tons il other coneussions regiing 1o he provided for Scheduled Castes and
other Buckward  Clsses in accordonee with the orders issued by the State

Government - in - this regard IFrom time to time under clauso (4) of article 16
ol the Constitution of India. '
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3l. Repcal and savings . —Any rule applicabls to the Service and corres-
) ‘ponding o an of these rules which is inwmm immediately before  the
— " commencement of these rulcs is heroby repealed :
" Providid that any order made or 2ction taken under the rules so repealed
shall be dvemed Lo have been made or taken funder the Corresponding
provisions o e rules. ' ' '
[
Y L]
* ]
‘_. +
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APPENDIX A
(See rule 3)

T s i . W - —

Scale of Pay

Seridl  Designation of post Number of posts
Num- : TS e
her _ Pérma.Tem- Total .
| nent pora=-
ry
5 i s 3 5 G ,
s B : Rs.
1 Superintcndent vy 1 I 1.000—50—1,500
2 Assistant 3 l 6 700—30—850/900-—40—
Hlead Assistan I.lOO——EB—QD-I,Zsu
3 Lepal Assistant | 1. 700—30—850/900—40—
: 1,100—EB—50—1,250 .
4 Iead Clerk 1 1 700—30—850/900—40—
(Hendguarters) 1,100—EB—50—1,250
3 UHead Statistical Assis- Xe! 1 1 700—30—850/900—40-—
tant 1,100—EB—50—1,250
6 Sporte Instructor ’ - ¥ I 700—30—850/900—40—
I.IOO-I EB—50—1,250
7 Litbour Inspector 15 17 32 5%0—205101‘);—0%%1:-33)0/
700—30—850/900—40—
1 10—EB—50—1,250
(5.G. for 20% posts)
% Stenograliper i | = | 600—-20—-700—-30—-350}
Bl v e 900—40—1,100
9 Accountant 1 I 325—15—600—20—660/
700—30—850—EB—
B90—40—1,050
: it
10 Assistant -+ 15 5 2 525—.1 5—600—~20-660/
700-—30—850—EB—
890—40—1,050
11 Mead Clerk (Field) 505 " 10 525—15—600—20—660/
T00—30—850—EB—
~ 890—40—1,050
12 Senior Sewle Stenogre 3 36 525—15—600--20660/
Phe 700—30-~850—EB—

8O0 -—40—1,050

......
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e T S s 3 4 5 6
13 Statistical Asslstant 4 * 4 525—15—600.—20—660/
700—30—850—EB—
§90—40—1,050
14 Reader _ I 23 525—15~-600—20-—660/ X
o 4 T00—=30 HS0—EB—
_ {s §90--40—1,050
15 Rent Collector 3 3 525—15—600—20—700/ 5
: 750-30—1.050 ;
% :
|6 Junior Statistical Assis- - | 6 7 525=15—=600—20—700/ b
lant 750—30—1,050 . |
17 Draftsman | | 525—15—600—20—660/ \
; 700—30—850—EB~—
o 900—40—1,050 11
{18 Junjor Scale Steno- 4 6 10 480—15—600—EB— |
grapher 20—700—30—760
19 X-Ray Techaician | | 450—10—490/525—~15 =
600—30-=700 !
20 Drivers | 4 5 420—10—490/525-—15— Y
. A00—EB—20-~~T700 (T.S.
5251 5—600—20—700 |
750—30—900 i
(S.G. for 20%; posts) {
21 Sienotypist 9 413 400==]0—d90/540:m} Sm \
. : 600—EB—20—660-+- |
o= Rs. 50 special pay i
12 Clerks 68 40 108 d00—1U—490/540—15— 2
- 600—EB—20—660 (T.S.) i
480—15—600—EB—20/ "
700—30—760 (S.G. for ] = !
: 202, posts)
23 Computor Clerks 6 T6 400—10—490/540—15—
i 600-—E B—20—660 ’ .
24 Instructor (Female) 7 T 400 - 10--490/540 —15— %
 600—EB ~20—660
25 Restorer i I 400—10—-490/540-—5—
600 - £ B—20—660)
26 Laboritory Assistant | 1400 10 = 490/ 540 = §=-
(0013 == 20— 660
17 Nure (Female) ! 1A J0=490/540 ~15-.
00w [ 1 -=20- 660
I Clnema Operator I I 400 10 - 400/540 15 .
N 00 =13 - 20.= 600

E— ]
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. : ; A APPENDIX B
4 g ok 4 " ; : (See rule 7)
; e & : Designation of post Academle qualifieations and Academic qualifications agd
v 4o : . expericnes, il any for direct experienee, i any, for appoint-
i i i regruirment ment ulherl than by direct
J \ { ; —_— o Jesunment
i : i 1 3
|. ! : : L
{. Superintendent .. Gy Three years expereince as Head
B Asslstant or Legal Assistant or
F ; l Head Clerk (Headquarters),
AT in - s 2. Head Assistant .. o Four Years experience’as Acc-
St I i ! ountant or Assistant ot Head:
: { : ' Clerk (Field) for Seniort Scale

Stenographer or Stati
Assistant.

3. Leml Assistant .. () LL.B. degreesof s recopnited (@) These S50, crience a5
g unlversity Accountant or istant or

i ' Hoad Clerk (Fleld) or Senior
(b) Three years practicc as an Scale Sicnographer or Sta-
Advoeile. dstical  Assigtant

(¢) Knowledge of Hindi upto (b) iIs."lall degree from B recog-
n :

0 Matric Standard university.
= 4, Head Clerk ; - Four yeats experience a3 Acc

(Headquartcrs) ! ountant or Assistant of Head
3 Clerk (Field) or Seonlor Scale
- Stenograbher  or Statistical

s ~, ; Assistant. i
i T ealt s, Head Statistical  (8) MJA Economics or Mathe- t‘) Graduate with Economics ot - !
: SLpERE . Assistant malics of reultural Eco- athemnalics or Agricultural |
= A nomics or Commerce with Economics or Commerce with -
¥ by ; Statistics of Public Adminst- Statistics or Public Adminis- i
# tration with specialisation in tration. i
; T jabour laws. Preference will ;
; 1 Lot i be given to persons having (b) Four years esp:r'elncen
E e e i : ! one year experience in colle-  Statistical Assistant or Acc
- 0oy 2 ction, compilation and ana- ountant or Assistant or Head
. v Tysls of statistical data in some _Clerk (Field) or Senior Scale
£ W overnment @ y Stenographer. In case'of -
. e : ntant, Assistants  or Head |
R (b) Knowledgeof Hindiupto Clarks (Fleld) or Senlor scale
Matric Standard &ennm?ﬂdu the qualifica-
. tion should be Graduation
! g with Economics or Mathes
| ' matics or Agrizultural Econo-
i | ! ¥ - - migsoi'Corm-nercz with Sta-
fily, 1 : ' tistics or Public Administra-
1 ; " i : tion, S8 1|
| i L g 6. Sports Instructor - (a) Matric or its equivalent fram (a) Matric or is cquivalent from
il i ; : recognised Unwsersity or reﬂniacd unidersity  or
:L 1 : Hoard. Board.
] ! ! \ (h) Diplonm of National tnsti-  (b) Diploma of National Insti-
E -_ : 1 tute of Spors Spesiulisation tute of Sports-=Speeiali-
1 e ; t in Athleues satlon in Athleties. i
i ; z e SRR B eEl '
i TR ; p
i : ) o™
i \
i ! N
i+
B ;-
-1 r : Y i : &
e BN S AR :
| e — i ————
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Deslgoation of post  Academle qualifications yng ~ Academlc qualifications and
tience, If
i A o expe e:::'.d h;:lzlfer direct

s* perlence, if any, for appoint. f p
ment other 'h:,wrdi“w

j
- recruitment

T B
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i1

7. Labour Inspector (1) A d of B . Matri
; § Indudtlf:‘mbﬂc“h:m'n rl:?:: S 4
tion of a r sed univer- o
;igg; ig eqﬂl u.ml"'cn:nnl
sessing l s
of Diploma/Degree. in 5.oin] e,
;Jfﬂ{m Ia.m! iﬁlﬁdliinﬁﬂﬂ
n labour Jaws § e i
ferred < el

(b) Four years  experience a3
Accountant or  Assistant or
Head Clerk or Senior® Scald

- ' Stenographer.: or Statistical

Assistant  or Cl-rlouupholl

(b) Knowledge of Hi
)Mlu'le s?. : ndlu::lu

.

b. Cartographer .. Post-graduate Diploma in carto- Three years sxpercince ag

graphy or Matrie or lts equivalent Drafsman, :

with Diploma In Commercial

Arts/Draftsmanshlp * :
9. Accountant . ‘Im:yunmrmvinnu Reader

or Rent Collector or Junior

i Statistical Assistant or Junior
. Scale Stenographer or Steno.
1 = typist or Clerk  or Computor
1 .

Clerk,
10.  Assistant

B

- Three years expereince as Rea-
der or Rent Collectoror Junior
Statisticnl Assistant or Junior
Scale Stcnographer or  Steno-

e l];piiiil or Clerk or Computor

il Clerk,

I, Head Clerk (Fleld) Three years expereince as Rea- ' |
deror RentCollector or Junior
Statistical Assistant or Junjor
Scale sunoﬂnplmr or Steno-
&Iﬂll:l or Clerk or Coemputor s

Senlor Scale Steno-  (a) Matricof arecongnised unl- One year experience  as Junior
gragher versity or Board or its equis Scals Stenographer and should

valent and should qualify the qualify the test in Hindi shorts
test in Hindi Shorthand at the Hand at the spoed of RO wordy ]
speed of 80 words per inute per minute and transcription .
and transeription thereof at the thersof at the speed of |5 words X
speed of 15 words per minute per minuteor Englith short hand
or English shorthand  at the = at the speed of 100 words F"
specd of 100 wards per minute  minute and  transcription
and tramscription there of at the thereof at the speed of 20 words.
speod of 20 words perminute per minute.

— -

12

Note:—The test will ba  of five bl
minutes duration and 4%, mis. !
- -« takes will be aliowed 10 qualify

the test,
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13. Statlstical Assistant (a) A :lc?m of Dachelor of
: + Arts of 0 recognised University
: 1 i with Fecunomics or Publie
‘ " Administrution or Mathemalics
~or Sociology with Statistics or
Soclal Survey

th) Three years' experiencein = (
collpction, compilation and -
analysis of Labour Statistics

fe) Knowledge of Hindi up 10
Mptric Standard i

14, Reader

13. Rent Collector

18, Junior Statistical
Assistant Y
x b T Y

(a) Matric of a recognised
University/Board or its equi-
valent ;

(b) Two years' Diploma course
in Draftsman (Civil) from a
“recognised Institute orits
cquivalent} -
. te) Khowledge of Hindi upto
M:lr'ﬁc Standard
(a) Ma| 3
versily/Bonrd or its equivalent
and lhmlid qualily  the
test In Hindi shorthand at the
speed of 80 words per minute
and transcription thercof at the
speed of 15 & per minute §
ar English shorihand at the
speed of 100 words per minute
and transeription thereol at the
speed of 20 words per minute.
-thi Knowledge of Hindi upto
Matrig Standord,

17. Draflisman

18, Junior Scale
Stenogeapher

19, X-Ray Technician () Matrie (with science) of ‘a
recognised Universiy/Donrd
o s equivalent :

I8 Diptoma in fadisgraphy
fram a recognised Instittite ¢

e} Know ledge of Hindi upto
tric standurd,

; (n) A degree of Bachelof of Arts |

+ typist or Clerk or Compuior
lerk.

ef n recagnised Uni- " Two years' ex

of a recognised University with i
Economics or Public adminige & |
tration or Mathemalics or !
Suiulegv with Statisties or f
Social Survey. |

h) Three years experiente as
Junior Statistical Assistant or i
Reader or Rent Collector Qe !
four year's experience as i
Junior Scale Stenographer or {
Stenotypist or Clerk or
Computor Clerk, ;

Three years' umrfem:a_ns Junior
Scale Stenogra !_I:rorsll:noty&in
or Clerk or utor Clerk.

Three year's experience a5 Junior
Scale Sten khet Er Steno-
typist or or Computor
2 |

‘Three yeat's experience as Junior
« Secale Stenographer or Stiena-

(a) Matric of a recognised
niversity/Board or its equi-
valeat ;

(b) Two * Diploma course
in bﬁfl{m un (Civil) from a

ﬁﬁﬁm l;usﬂiule or its

(c) Knowledge of Hindi upto
—~Matric Standared,

perience us Steno-
typist and should qualily the
test in Hlindi shori-hana at the
speed of 80 words per minute
and transeription thereof at the
speed of 15 words per minute
or English shorthand at the
speed of 20 words per minute.

3 "

e ey e A L T

1
Note : The test will ke of live
" minutes duration and B per cent
mistakes will he allowed 1o
gualilfy the test.

(a) Matric (with Science) of a
recognised University/Board
or ils equivalent ;

(b) Diploma In Raviograp hy
from u recopnised 1 et

(e} Fonowledge of Hin ¢y pte
Matrie standard.

i b e Sl Sy e e

AR vt e bttt i S
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(8) Education at leass Pl
Peimary standind

(b) Can read and write Hirgj ;

L
Possesees Crivae g gy ol light L/'

meler vehicle . the cnse o

stafl cur driver und Feays,
meter vehicie intke cise of »

L mobile van criver and cenr rend ¥
(c) Dn\ring licence ol Jigh; and wrile Hirdi, ¥ L
motor vehicle in the Case of A
 Stall car driver and heayy
mblor in the case of #
mabile van driver. 5 =~
(a) Matric of 4 récornised Uni-  Quelitics fest in Hindli shorthand
versity/Board or its equivelent at the speed o 4 werds per
and should qualify the tey in minuie and franscription
Hindi shorthand at thespeed  thereofat the 5 of 11 words
of 64 words per minute yng per minute or English shori-
+ tmnscriplion thereof at (he hand at the speed of 8y Weurds
. speed of 1 wor minute ;' per  inute and transcription
or English short at the thereofl at the speed of | §
speed of 80 worc® rer Minute words per minute,
transeription thereof st the . il
; ;f'i?d °r|’,’g wwgh mam""' Note : ;fbe test u "Idh'u of five
o upto °  punutes durat an
Ml.trl::umf:.rﬂ. ot per mtmimk:s will be
! owed 1o qualify the 1est,
++ (@) Matric of recognised (a) Five years' experience as
: niversity/Board or ils equi-. Group C employee or Group p
E Yl employee ; :
(b) Knowledge of Hind| upio tb) Mairic or jis equivalent of g i
Mum:umfard. ~ recodnised Um%lmiw Board,
(a) Matricof a recognised (4) Five yenrs’ experience as
University/Board or ity Grour;g.“:mplo:u or Group D
equivalenl ] emp !
(k) ani:gge of Hindi upto  (b) Matric or its equivalent ol'a
: - Matric standarg preference recognised University/Board, = 5
b will be given to persons who
) Enow operating calculating J
i IR machincs.
A Seapie « Instructor (Female) fa) Malric of a recognised Unl-  (a) Matric of a recognised Unie 5
: SIS '“ . !'-;,"r'. " (‘ verslty/Board or its squivalent . sity/Board or jis cgzin:ralml; '
SN [t P e ; !
: e e e bloma in Tailoring nod  (B) Diploma in Tailoring and
i yh .k - L r)r (gmbmlﬁ from a recognised mbroidery from a recognised
s ) y Institule ; Institute ;
N i/
g i (e) Knowledge of Hindi upto o) Knowledge of Hindi upto
i , ' S o L attic standard Matric standard. >
| : . 225 Reslorer 4 Three years experiecnce ns |
i 'E it { ~  Group D employee, - }
. 36 Laboretory Assistant (a) Matric with Science (Physics) (a) Matric with Science (Physics) ;
o H I, cnrnl Chemistry) of o recogised gy Chemistey of o recognised 1
i AR LR University/Board or its equiva-  University/Board or its equiva- !
188 furi] e ) lent lent ; : : i
R A it ) Dinloma in Luboraiory - (b) Diploma in Laboratory W
f 5 { ey SR echniciam frum Public Healih ‘Techniciun from Public I{ealth a*
{ : ey g e A S o § Laboratory, Karnal or mr uborntun, Korial ur any |
| i Ly LT ey e uther listitute recopnisedl by olhier Tnstitute re¢oynised by . 3
B i e U the Clovernmem the Guvernnient, i
A ' 1! '. : = a
| : :
'.i' l I.I
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[See rule 1351y :
. «~
tion of pasys Appoini
Seliat W e Amoy pie
fo impose rity :
{ ! . Pesalty § >
: 1. Superintendent i dbour g g Labour  Goyerp.
| Commissi. Eng
| 1. Head Assigtant S ?rmm l'::.u i'?l: sy g?:l::l- i
1 Ei: ). Legal m&llﬂ e fﬁ} mngmi:.
i 4 }g.d Clerk (Headyuarrers ar jw ,,f " i
if 5. Head Statistical Assigtyny 1..":‘,'."_‘“”":; .
g 6. Spons lasirucio, 0 I.’dj‘ur::qge;_: &:nl:“ ¢
i 1. Labour Inspector 0" : orp‘p{; 'la[ wa.mu;l:l= i
& ; *8. Cactograpber, v Caused ipb;j“: Go- lr
! ! i 9. Accountang o W hre:f‘-
| - . r H
i 10. Assistage (©) reduciion s !
] . t
E : I1. Head Clock (Fieiq) B tme ,,::'::::I::. . |
1 X |
- E;: i' | 12, Mﬂlﬂhs‘ﬂﬂml’hﬁ‘ 8 .ﬂ.‘:’e”.-.»‘l?:? i . i
o ¢ i 13. Stadlsical Assistan; “ ) removai
1 ;-_ 5 | ; i’h:hnhamﬂh
o i ' e 14 Roader— i does not disquajiry
I' :.' b R MR . 13, Reat Collecior o |§;m,..'.“i‘.‘,’§‘“'"’ i
] o ey ) 16, Juuinrsn_uaﬁm Assistapt . g (g) ﬁi’"‘*”" feom i
i A i : ' I
. : R \7. Draftgman o g* Tn?:’igfh.
squalify from
: 18. Junior Scqje suﬂomphl ure employmens
| : 19, X-Ray Technieiag - :
: { : M. Dl'[\’lt /] o ) :
; al, B'lnom. ' :
1 : 4. Clerk - " ;
: 23, Compyoy Cleck j
| A 23 fosuctor (pegmyy) |
i
g | 16 Laboratory pgyryn;
bl . . Nurse (Feanaley o '
e Lt 28, %
_ 1 8 Cloema opecago, y
| § +
| :
it ' ;
il
|
|
i .
- )
|
4l
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APPENDIX D
(See rule 15(2)) ;
) T =N \
Designation of post Natuie of Authority Appelale
z order empowered authori
fo make the
order
: 1. Superintendent () Reducing or Labour Government
withholding the Commis-
2. Head Assistant amount ol ordinary/  sivner
nlditional pension
3, Leyal Assstant wdimasible under
the rules governing
4, Hsad Clerk (Headquarters) penslon
5. Head Statistical Assistant @l) Terminating the
~ appointment of .
nb. Sports Instructor « A member of the
v " Serviee otherwise
7. Labour Inspector than on his atiain- .
Ing the age lixed for
8, Cartographer superannuation
9, Actountant
————— 10 Ausistant
11. Head Clerk (Field)
2. Senlor Scale Sienographer,
13, Statlstleal Assistant
14, Reader
'~ 15 RentCollector
~4.16. Junlbor Stalistical Assistant ?
o o liuf;-m ! 2 ;
I P
18. Junior Scale Stenographer Wiz
: 19. X-Ray Techaiclan
20. Driver
i 21. Stepo-typlst
22, Clerk
+ 23, Computor Clerk
24, TIostructor (Female)
15, Restorer
* ™ 6. Laboratory Assistant
k. 27, Nurse (Female) ‘ |
5. 2. Cioemu Operator
. —— o . B
3 .
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APPENDIX E

(See rule 11)

1. A departmental examination of the Labour Inspector shall be held

" palf  yeatly about the fourth week of April and second weck of Novem-
ber every year ! :

y 4 'i'he Labour Commiuloner. Hn.rynn; shall conduct the departmental
examination. i

3. The exact date, time and place of the cxamination shall be fixed by
the Labour Commissioner, Haryana at least one month before the commence-
ment of the examination.

4, The question papers shall be set, answer books examined and marks :

awarded by the examiners appointed by the Labour Commissioner, Haryani.
5. The Officer condutting the examination shall :

(i) n:_c:iire the question pupers from the examiner and cause them to be
typed or cyclostyled ; ¢

————{ii}-superintend the examination ;

(iil) transmit the answer books to the examiners concerned; and

(lv) receive the awards of marks and forward the result to the Labour

Commissioner, Haryana who shall declare the result in order of
merit .

6. ‘There shall be three papers, with the following syllabus :
First Paper |

(i) The Trade Unions Act, 1926 and the regulations made thereunder.
(ii) The Minimum Wages Act, 1948 and the rules made thereunder.
(iii) The Payment of Wages Act, 1936 and the rules made thereunder,

(iv) Th:l Workmens' Compensation Act, 1923 and the rules made there-
under.

~ (v) The Employces’ State Insurance Act, 1938 (1948).

(vi) The Materuity Benefit Act, 1961 and the rules made thereunder.
(vii) The Weekly Holidays Act, 1942,
(viil) The Employment of Children Act, 1938.

* (ix) The Children (Pledging of Labaur) Ast, 1933,

— )
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(x) The Plantation of Labour Act, 1951,

(xi) The Employees’ Provident Fund Act, 1952 and the scheme made
thereunder. !

e (xii) The Working Toumalists (Conditi F Servi d Miscellaneous
oA b J8otyss (Clonlition-of Sarvice and Nlicatiens:

(xiii) Tldie Motor Transport Workers Act, 1956 and the rules made there-
under. * :

_ (xiv) The Industriul Homin.; Act, 1956 and the rules made thereunder,

(xv) The Punjab Industrial Establishments (National and Festival
Holiday and Casual and Sick Leave) Act, 1965.

(xvl) Untouchability Crime Act, 1958.
(xvii)- Grntuit; Act, 1972 and rules made thereunder. A
(xviii) Contract Lubour (Regulation and Abolition) Act, 1970 and the

3

rules made thereunder,

Second Paper ;(—
: ; (i) The Industrial Disputes Act, 1947 and the rules made thereunder.
[ e ; (il) The Industrial Employment (Standing Orders) Act, 1946
|
|
F

- ‘3 (ili) The Collection of Statistic Act, 1954,
3 (iv) The Faclories Act, 1948 and the rules made thereunder.

i S (v) The Punjab Shops and Commercial Establishments, Act, 1958 and
il i oy ; the rules made theteunder.

HERE (vi) The Bonded Labour System (Abolition) Act, 1976 and rules made
jif :  thereunder. t

& | e ——e e

(vii) Equal emuneration Act, 1976 and the rulrs made thersundar,
(viii) Sales Promotion (Conditions of Service) Act, 1976,
Third Paper:

(i) Method of approach for conciiation Industrial Disputes. 425

| (i) Labour Welfarc.

(ili) Questions pertaining to practical work. il

7. The syllabus for the examination may be altered from time to time.

LR e e e B. Ewh papar shall carey 10) marks.

5 kit
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9. Time allowed for each paper shal) , 7§ hours.

100 Thtammwen boaks And athy ry for the examination shall
be provided by the Labour Cnmmufm'::"‘g‘fq“: ;

11. No book * shall be supplied oy ed to be consulted during the
examination except bare Acts. ulowed fo

12. No candidates shall be cousid il e At
unless be obtained 66 per cent marks in ::Ih .::'. :::r:a q

- 13. A candidate may appear in all or gno or more papers atatime.

e T b AR O =

14. A candidate shall be required tg qyalify the departmental examina-
tion in four chances within a period during which he is on probation failing
which he shall be d_l:ghj{ued or reverted,

H. L. GUGNANI,

.Secretary to Government, Haryana,
Labour and Employment Decpartments.

&V

- [



