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Haryana GoYernrncnt
Labour Dcpa rtmcI t

Notitication
t)trca:- X-4'/1'

No. l.ll.-ll-Errnl'\S rWr Mgr/2017 $ q39T : In excrci)c ol lhe powefs confcttecl by Scrli, r lli ('l

thc I,Lrnjab Shop and Commercial Establishments Act, 1958 (PLrnjrb Act l5 of 1958) t0acl rvith ltrlcs liarrlc.r

undcr tlte said Act, and all the powefs enabling hinr in this behalf thc Co!ctrtot ol]rfyirnir her(bY u'!rrrfils

M/s United Health Group Information Services Private Limited, Ground to 4'''
Floor, Tower-C, Unitech Cyber Park, Sector 39, Sohna Road, Gurgaon llom th.
opefation of the provisions of section l! of the Purr-jab Shops and Coutnetcial Establishnrents Aol. l95ll lbr

a per.iocl ofOne ycar frorn the date ofpublication of the nolification in the Ofllcial Ga7.c(tc subieul L0 lh!
lbllowing conditions:-
I Thc Establishment must be registeredhenewe d throLrgh or-linc undct lhc I'uDj0Lr Shops rtnd

Corrtnetcial Establishments Act, 1958 on the dcpaltlner'ltal\\'eb site (wn'\'hrlabotlt gov in)

-- lhc tol:rl no. of hollrs of*orI ofan enrployec irr the est.rr'.ishrncrtt .lt'll t.,l ur-.cd L.tt'.':.t rr.

any onc dr),.
3 The sprcad over inclusive of interval for lest irl the establishn]ent shaLl not cxccccl twclvc horrfs o

any one day.
L The total no. of hours of ove|tinte work shall not exceed lifty in any one qualtcf alld thc l)crsorl

entplol,cd for over time shall be paid renrLrreratiou at dolrble the rrte ofnotnrrl \vagcs l)a)ilblc 1o

him calcLrlated by the hour.
5. The Mauagement will ensLle ptotection ofwonren fr-om Scxual Ilarassnenl at rvotli placr: in tctttts

of the (lirection of-the Hon'ble Suprenre Coufi ir'r the case of Vishal<a & Othcrs Vs SL,rtc ol'

I{ajasth0n vide judgment dated li-8-1997 (AIR i997 SLrpreme CoLttt-30 I l)
6 The lllanagenlent will provide adequate Secllrity and proper' 'franspoft thciliLl ttl the r'orllcn

rvorl<e|s inclLrding women enrployees ofcolttractofs durirlg the evcninglnighl shilis

7. Thc ManagelneDt sltall execLrte the Security Contfact \\,ith an aPp|opIirtcll'licenscdlfc!lislcfc(l
SecLrrity Agcncy includirrg the nante of the cab pfovrder,''l lalrslloI t conlfactol

8 'l'hc Matlagetrent will ensule tllat the wonlen emplol'ccs boarding on thc vclllcle irr the l)reser)cc ol'

secufity guards on duty.
r) Thc Management willensure that the Secutily Incharge/ManagerncDt havc nlrinlrir)cd Lh0 IJollrrlirrr

Iiegistcr/Digitally signed conputetized tecotd consisting the Dalc, Natlre ol thc N40(lel &
Nlanufacturer of the Vehicle, Vehicle Registration No., Nanre of thc Dr ivef, Add|ess o1-tltc D|iver.
Pho e/Contfact No of the D|iver, and Timc of PickLrp of lhc rvomen crnployecs flotrl tlr,r

cstablishnrent destination.
10. 'I hc Mar'tagement will ensu|e that the attendaltce l{egister of the sccLtrity gLta|ci is nraintained bi thc

security inchalge/nranagenrent.
II Thc Ma|agclnent rvill also ensure that the drivef isc |yrngthephotoidcutit)car(lsclcafl),bearirrs

lris Nane and rvith ploper address and dress.

12. The Managenteut will ensule that the t|anspoft vehrclc inclrarge / security ifcha|ge / rnuniLgcnrent

has rnaintaincd a nrovement register.
I I The Maragenrent will ensure that the vehicle is uot blacl( of Iirrted !,lasses
11. -lllc Mallage ent rvill ensLlre that the enlergcnc)' calls tro are displal'cd irlsrde lhe vellirl' 'l'hc

Managentert will also ensu|e that the dfiver will not tal<e an1- worncn cnrplol'ee llfst fbr \\'oLl( plac!.

and \vill nol drop last at honle/her accontnlodatr on.

l-5. l lte Mrnagenrcnt will ensLr|e that the drivcrs u,ill not lerve thc droPpirtg l.roif L bciirtc the elrtPlrryct

cl'r le f s ir'rto her accornrnodatiolr.
l(r l'hc lvlaltage[rerl will ensure lrolding an annual scll rlel'encc rvor'lishop/traifirg lbr $oft,:tt

cnrployces.
l7 /\nrong olhcr conditions as nray be specified in this regard b),thc l-rbolrf Dcpatlnrettl frorr tilt)e to

unte
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