(To be published in the Haryana Covernment Gazelle (Extraordinary)

Haryana Government
Labour Department
Notification
Dated:- 3~ Y~ -

N 1 R=-ExmpNS (W ﬁ-"}'ﬂgt"ﬂ”?-"-l?f'q '.’:.g-q. ¢l Exereise of the pavwers caniened oY Segiion 28 ol
the Pupjal Shop aid Commercial Establishments Act, [958 {Puniab Act 15 of 19538) et with nles (b ied
ndar the said Act, and all the powers enabling im i this Behall the Governor of Haryana herehy exanipts
Wis Accenture Services Private Limited, 3¢ to 5" Floor, Tower-B, SP
Infocity, Plot No. 243, Udyog Vihar, Phase-l, Gurgaon from the aperation of fhe
rowisions of section 30 of the Punjab Shops ard Commarcial Estiblishmenis Act, 1938 for 4 peniog ol Lne
year [rom the dale of publication of the Annification m the Oficial Gaezeste subject 10 flre ol oy g

conditions:-

I T Tamblishment must be registered/renewed through on-line under the Punjab Shops and
Cantnerciel Establishments Aot 1958 an the deprrmentil welrsie Paoww i lnballgoviin)

) The tolal no. of hours of work of an employee in the establishment shall nol exceed ten hours on

any one day.

The spread over inclusive of interval for rest in the cstablishment shall not excecd twelve houwrs on

Wiy o disy

4 The tote] no: of hours ef overtime work shal] motexceed Ffiy o dny one quarterand e ped SO
ginplaved for over time shall be paid remunération At diiuble the rate: of normul wages paynle
Himn caloulated by the hour

5 The Mannesinent will ensure protection of women from Sexull Harassmenn ar wirk plaesin [ems
of the dirzetion wf the Hon'ble Supreme Court i {he case of Vishaka & Others Vs, Stle o
Rujesthon vide judgment dated 13-8-1997 (ATR 1997 Supreme Court-3011)

The Manngement will provide adequate Seelrity amd praper Transport Fredlioy o the sl
workers Ineluding women employess of contraclors during the eveningfmehishifs

LN

7 [he Monagement shall exscute the Securily Contrict with an approprintely Heensediregiiterncd
Speuriy Agency including the name af the cab provider Transport contrictor

5 [t Mmiggement will ensure that the women emplovess Bonrding o the vehseie i the preseies al
seenrity suards an duty. :

i fhie Mitnagement will ensure that the Security Inchirge Management have maimned-the Boardfng
Register/Digitally sioned computerized fecord consisting the Dote, Nome or the Mode &
Mnruloturer of the Vehicle, Vehicle Reglatration No.. Mame of the Driver. Acldress of the D
Phone/Contract No of the Driver, and Time of Pitkup of the wamen | smplayess from the
establishment destination.

iC. The Management will ensure that the attendance Regisler of the security guard is maintained by the
gty ingharge/ management

I [le Management will also ensure-that the driver is carrying the photw dentily eards-olearly beariny
his Name and with proper address and dress.

12, The Management will ensure that the transpoll veliole inabarge / cecurity Incharge / managemen
has maintained a movement register.

|3 rhe Managemient will ensure tharthe vehicleds nat biaes or rhtesd winsses,

i4 The Munisement will easure that the emergency calls to. are dispiayed iside the welilche The
Marnagenient will also gnsure that the deiver witl rob take any Wwomen ernplon/ite [Tt for werk: isee
and will not drap last at honwe/her accammudation.

i Tlie Munngement will ensure that the drivers will not leave the dropping point before the empleyee
enters into her accommeodation.
== D{ 16, The Management will ensure holding an annual sell defence workshopitraining for women
%&WLL_ I cinployees,
7. Apmeng other conditions as may be specified in this regard by the Labour Department fiom (ine o

lime.

ur Commissionet
wm : Pankaj Agarwal
) Labout Commissioner, Iaryvana
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