(To be published in the Haryana Government Gazette (Extraordinary)

Haryana Government
Labour Department
Notilication

Dated:- 5"/ ”4“

ol U= Exmip/NS (W )Met 2007137/ q 3 1;5 . In exercise of the powers conferred by Sectivn 28 of
the Purtjil Shep and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with miley famed
under theesaid Act, and all the powers erabling him i this behalt the Gavernor of Hiryana herehy exeiupts
Mis Agilent Technologies(international) Pvt.Ltd., Plot No. CP-11 Sector-8,

IMT Manesar, Gurgaon from the pperation of the provisions of sectlon 30 of the Punjub Shops it

Commercial Establishments: Act, 10358 for @ peribd of One year from the date of publication of the

watifiention in the Official Gazells sibject to the following conditions:-

! The Establishment must be registered/renewed through on-line under the Punjab Shogs and
Commeroial Establishments Act, [958 on the departmental web sile (v Dirlabourgov.in)

2 The total no. of hours of work of an employee in the establishment shall ot excstd e houes on
any one duy.

;. Th spread over inclusive of interval for rest in the establishment dhall not exeeed twelye houes on
any ane-day.

4 The total no. of hours of overtime work shall fot exceed Afty inany one QUArtel aned the petson

srmploved for over time shall be paid remuneration ot doulile the mte of normal wages payablitw
him enleulated by the hour.

5 The Masagement will ensire protection of woinen from Sexual Hirmssment a1 work pluce ) bimins
af the direction of the Hon'ble Supreme Court in the case of Vishaki & ihirs A Stpte il
Rajasthan vide judgment dated | 3-8-1997 (AR 1997 Supreme Coutt=AtH 1)

i The Management will provide adequate Security and proper: Framsport ety to the wonen
wirkers including wamen employees of contrctars during the evening/night shitls,

7 The Manngement shall execute the Securlty Contriact with an appropriately licensed registerall
Security Ageney ineluding the name of the cab proyider/ Transport conwactor,

B The Manngement will ensure that the women emplovets boarding on the vehicle in the presence af
security auards on duty. v

9, The Manngement will ensure that the Security Incharse/Management have maintained the Boarding
Hegister/Digitally signed computerized iecord cunsistine the Date, Name ol the Model &
Manufacturer of the Vehicle, Vehicle Registration o Name of the Driver. Address of the Diriver,
Blhane/Contract Mo of the Driver, and Timme of Bickup of the women empioyees Frpm . hie
satablishiment destination.

[, The Management will ensure that the attendance Register of thie sicurity gunrd b5 maintmined by the
seourity ineharge/management.

L3 The Manggement will also ensure that the driver is carrying the photo identity cards cleurly bearing
fis Narme and with proper address and dress

b The Munagement will easure that the transport vehicle incharge / securily incharge / management
liis (naintained a movement register.

3. The Manegement will ensure that the vehicle is nat black or tinted glasses

[ The Munsgement will :ensure shat the emergency calls no. are digplayed nside the vehiele The
Munagement will also easure that the driver will not ke any wonted employee first for work place
and will nat drap last at homeher accommodation.

B The Managetment will ensure that the drivers will not leave the dropping point before the employee
eniters Lo her accommodation.

16, The Mapugement will ensure holding an annual sell defence workshep/training for women
employees.

17. Among other conditions as may be specified in this regard by the Labour Department [rom Lime 1o

w M time.
' "\ﬂ#lk i, Pankaj Agarwal
Labour Commissioner, Haryana.

Additional Labour Commissioner
HARYANA



