
(To be published in the Haryana Gorremment Gazette (Extraordinary)

HarYana Government

""oiillnto"artment 
Dated:- rt - or -2 d l.f

1-? qq : ln exercise of the powert t-olltl:d by Section 28

)i,,l|"ll;lJt#i:iym#i";il';l""lt*:*llii#tft:'t-"1# i'-".*::l;;f 
wi'lh rures

framed under the said ect, and all tfrg nowlls ;;'id;til t tO Utlif iftt Governor of Haryana hereby

exemptslnspop.comi,r*liJ,unitNo..i,.i.""r'-.f"-::'".ii,InternationalTechPark
Gurugram, c.p. neuito* ilii""t" l,i*itto, itnins stz' viltage nenraln^Puf' Near sector 590

Guruqramfromthe";;;;iloftheproui'itn'ofseDtionroofinePunjabShopsandcommercial

iJ#if'1';t1,;;iij,:fl*Jiioj.t;i,'i..;',i]"ffi'lilQ'311'lll'i;*er 
the punjab shops and

commercial gstaulisnments Act, 1 9 5 8 ;* ;; 6rt*ent"at weu site (www' hrylabour' gov' in)

. 2' The total'no. "iil;;.;;;ort 
or "' #;,';;;"r" i^r'. .''"urishmeni shall not exceed ten hours on

anY one daY'

3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on

anyoneday' ,':^^ --,^-v ohqll not exceed fifty in any one quarter and the person

4 
d;,'""J:'ot;:li,"Hil*lity;ilXh'ffil,l':'"T:'"lJilin;'';;;Jno*ut 

wages pavabre to

him calculated by the hour' 
:tion of women from Sexual Harassment at work place in

5. The Management will ensure PIoT:
terms of the direction of the Hon'bi;;r;r;*. cou1 in ittt tutt of vishaka & others vs'

State of nalasitran vide judgme", Oii.O"ii-'t-iS9i(Aln 199? Supreme Court-3011)'

6. The Manage;ffi';i1t-dr;;id" oorquii 
^i.r*itv 

und ptopt' Transport facilitv to the women

workers including women employees #;;;;; during thi evening/night shifts'

7. The Managemen-t shall execute ,h. ;.#;-cor*r, i"i,rt "" "pit"pirately 
licensed/registered

, *T#'|;ffi*i[*J'lmm"l*::"'#ni:ys:::5i#:"Ji;Tl'"i'"' 
in'[he presence er

securitY guards on dutY'

g,TheManagementrvillensurethatlhesecuritylncharge/ManagementhavemaintainedtheBoarding

IRegister/Digitaiiy,ig*acomputerizedrecordconsistingiheDate,Name.'oftheModel&
.,,,V, tvtanufacturer "?i''. 

?"i'i.te, vlnict"-iigi*u,io" No., Name oi tr,. niiu.,' Address of the Driver,

DeoutvLabourCommissionffhone/Contr;i-;ofthe'Driver';;fTil;;iri.t,,p-"i.;;*o."nenrployeesfromthe
yffily3ilCn..Oigrih - 

establislimentdestination'
" 'io. The Management will ensure that the attendance Register of the security guard is maintained by the

securitY incharge/mana gemenr'

11. Ttre tvtanageiril;;ffi;*urc that the driver is carrying the photo identity cards clearlv bearing

'rrl, 
+t.Yil;ro*fJilTr*3','h';1l: ffi:r"- vehicle incharge / securitv incharge / matragement

has maintainecl a movement register' 
tinted glasses.

\1^: ;lt$HT;*H'S11,*n:1f4il:$5;::i$:"i!lrH"oi'pr;v;q i":io:-l' 
vehicre rhe

trtunug.rn",iiwiii also ensure ,tr"t,t.iri".r-i'iil not tate anylvomen tmptoyte first for work place

rs. +**'*i:*1,*lnm1ffiH:T#l"liii"* reave the dropping point berore the emplovee

1"6 ;ffi"#.l:nrTfri*lll; holding an annual serf defence wor.kshop/training for women

emPloYees'

lT,AnyotherconditionsaSmaybespeci|redinthisregardbytheLabourDepartmentfromtimeto
time'

* The application may kindly be submitted to this office within 30 days beforc the expiry date, next tinre.

Pankaj Agarwal

Labour Contmissioner' HarYana'


