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Haryana Government
Labour Department

Notification
Dated:- I- {, 1'fE

No. r.R.-rr-Exmp/NS (w)/Mgt/2018/60/,J tl 1 t q : In exercise of the po\\'ers confcrrcd br
Section 28 of the Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act l5 of l9-58)read with
rules framed under the said Act, and all the powers enabling him in this behalf the Covernor ol'Haryana

hereby exempts M/s Fluor Daniel India Pvt. Ltd., Building No.10 A,2no and 3'd
Floor, DLF Cyber City, DLF City Phase-ll, Gurugram fiorn the operation of the

provisions of section 30 of the Punjab Shops and Conrmercial Establishments Act, 1958 lbr a period ol'One
vear fiom the date of publication of the notification in the Official Gazette sLrb.ject to the fbllouing
conditions:-
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'l-he fstablishrnent must be registered/rener.ved through on-line under the Punjab Shops and
Comrnercial Establishments Act, 1958 on the departmental web site (www.hrlabour.gov.inl
'fhe total no. of hours of work of an ernployee in the establishment shall rrot ercec'd ten hours on
ani, one daY.
-l'he 

spread over inclusive of interval fbr rest in the establishrrent shall rrot excced tr.ve lvc houls on

any one day.
The total no. of hours of overtime work shall not exceed fifty in an)' one qLrarlef and the pefson

ernployed fbr over time shall be paid remuneration at double the rate of normal wages pavable to
him calculated by the hour.
1-he Management will ensure protection of wonren from Sexual Harassment at worl< place in terrls
of the direction of the Hon'ble Supreme Court in the case of Vishaka & Others Vs. Statc ol
t{ajasthan vide judgrnent dated l3-8-1997 (AIR 1997 Suprerne Court-301 l).
'fhe Management will provide adequate Security and proper'fransporl facilit,v- to the \'on1en
worl<ers including women employees of contractors during the evening/night shifts.
The Management shall execute the SecLrrity Contract with an appropriately licensed''registered
Security Agency including the name of the cab provider/Transporl contractor.
The Management will ensure that the wornen employees boarding on the vehicle in the presencc ol
securitr *guards on dutl .

The Managernent will ensure that the SecLrrity Incharge/Management have nraintairred the Boardirrg
Register/Digitally signed cornputerized record consisting the Date. Narre of the Model &
Manufacturer of the Vehicle. Vehicle Registration No.. Nanre of the Driver'. Address of'tlre [)rrre r.

PhoneiContract No of the Driver, and J'irne of Pickup of' the wonren enrplovees ti'orrr thc
establ ishment destination.
'fhe Managernent will ensure that the attendance Register of the security guard is rnairrtained by the
security incharge/rnanagement.
.l'he 

Management will also ensure that the driver is carrying the photo identitv cards clearll,bearing
his Narne and with proper address and dress.
l'he Managerrent will ensure that tlie transport vehicle incharge / security, incharge 'rnanagenterrr
has rnaintained a rnovement register.
The Management will ensure that the vehicle is not black or tinted glasses.
1'he Managernent will ensure that the emergency calls no. are displayed inside the vehicle.'lhe
Management will also ensure that the driver will not take any women ernployee flrst fbr rvork place
and will not drop last at home/her accomrnodation.
The Managerrent will ensure that the drivers will not leave the dropping point befbre the entploree
enters into her acconllodation.
The Managerrrent will ensure holding an annual self defence workshopitrainirrg lur u ontcrr
enrplol ees.

Among other conditions as Inay be specified in this regard by the Labour Departnrent tiorr timc to
time.

il.

Vijay Singh Dahiva
Labour Commissioner. I Iarvana.
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