ool

(To be published in the Haryana Government Gazetie (Extraordinary)
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Haryana Government
Labour Department
Notilication
< Dated: . B~ 3 ]

Mi LR -[-Exmp/NS (W Mer201 730/ 8 Ufe\ v Invexercise of the powers conleed by Secthan 28 il
the Punjab Shop and Commercial Establishmenis Act. 1958 (Purjnb Act 15 of 1958) read with ruifes Froied
under the sald At and all the powers enabling him in this behnlf the Gas erhor of Haryang hereby exenp
M/s Quatrro Global Services Pvt. Ltd., Plot No. 119, Udyog Vihar, Phase-|,
Gurgaon from the operation of the provisions of section 30 of the Pamink Shopy and Comn |
Esmblishments Act, 1958 for 4 period of One year from the date of publication of the noriticition 1 i
Liticril Gazette subject 1o the tollowing conditions:-
I The Establishment must be resrsteredirenewed thriuel on-line  under the Bumiab Shops wng
Commercial Establishments Act, 1958 on the departmenial welh st (Wi i helabeurgoy )
The totnl po. of hours of work of an employee in the-catublishment shall not exceed ron o | i
By one day,
The spread over inclusive of interval for rest i the establishment shall not exceed twelve hoyre on
any one day,
! The tetal no. of hours of avertime work shall not exceed filly in any ane querter end the person

emploved far over time shall be paid remunerition nt doulile the rute of normdl wases pavtibio

Wim calenlated by the hour,

L

5. The Management will ensure protection of women from Sexual Harassment ar work pelpee [ b
of the direction of the Hon'ble Supreme Court In the cave of Vishika & Cithers Vs Siate of
Rujasthan vide judsment dated 13-8-1997 CAIR 199780 nreme Courm=301'1)

6. e Manasement will provide adequate seeurity and proper Transpart foeilioy wo the wole
workess including women employees oFcontruciars during the evening/nicht shifis.

7 MMe Madagement shnll execute the secirity Contract with an appropriately licensud/registered
Seaiirity Agency ineluding the name of the cak provider/Transport contractor,

8 The Manmagement will ensure thar the wamen employees boarding on the vehicle in the presence ol
seewrity giards on duty,

9 Vhe Management will ensure that the Becurity Inchiege/Mutngement have majntained (e B x
Reaister/Digitally sizned computerized record consisting the Date, Name of fhe Mouel L
anulactueer of the Vehicle, Vehicla Registration No., Nume of the Driver. fddress of e Dl
PhoneConteact Noof the Driver, and Time of Pickup of the women emplovees: o fhy
estiblishment destination.

10 The Munrgement will ensure that the stendunce Reglster of the securily punrd is maintalned
seeurity inchorge/management

I The Management will also ensure that the driver is carrying the photo identity cards elearly bean g
his MName and with proper address and dress

12 The Management will ensurs that tlie frartspurt vehicle incharge / security incharge / management
Has maintained a movenient tieaistar,

13. The Manspement will ensure thir the vehicle is not black or tinted olasses

14, The Munngement will ensure that the smersency calls no, are displayed nside the vehicle Ihe
Manngement will alse ensure thut the driver will not take any women employee first for work place
dnel will not drop last at homeMer accommodation

15 Ihe Manugement will ensure thir the drivers will not leave the dropping point before the emplove.
enters inlo her accommodation.

16 The Munngement will ensure holding an annual self defence warkshop:training tor womer
employees

17. Anung other conditions as may be specified in this regard by the Labour Department from tinie 1o
LT

“IF] | 7 Pankaj Agarwal

Labour Commissioncr, Haryana,

s Comiesinnar
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