{To be published in'the Haryara Cravernment Gazette (Extraordinary)

Haryana Government
Labour Department
Motiffeation

<52 Ditel- SR8 ~349
Mo, LR -T-Exmp/NS (W) Mge2017/27 < Iiy exareise of the powers conforred by Segtiva 24 ol
the Punjsh Shap and Commercial Estabhshments Act 1958 (Punjab Act |5 of 1938) repd with rules tratile
undier thee said Act,and all the powers enabling him in this behalf the Governor o Hiewe v hepgly axtipl
M/s Quatrro Mortgage Solutions Pvt. Ltd., Plot No. 160, Udyog Vihar, Phase-

[, Gurgaon from the operalion of the provisions of section 30 of the Punjab Shops and Commeicial
£aablishments Act, 1958 for o period of One year from the date of publication of the notification in the
Oflicial Gazelte subject to the following conditions:-
! The Establishment must be registered/renewed through on-linc under the Punjab Shops wnd
Commercial Estalslishments Act, 1958 on the departimental web site fwawadir b oy )
The total no. of hours of work of an employee i the ¢ stublishment shnll pobescged ren Hours 9
ALYy G day,
The spread over inclusive of interval for rest i the estabiishment shall nol axeeed twalve i

any one day.
The total no. of hours of overthne work shall not exceed Ffty I any one quneles and the pe
employed for over time shall be paid remuneration at double the rate of normal wages payabi 1o
him calculated by the hour,

3, The Management will ensure protection of women from Sexual Harassment at work place in terms
of the direction of the Hon'ble Supreme Court in the case of Vishaka & Orhws Vs Stae ol
Rujasthan vide judament dated 13-8-19397 (AR 1997 Suprame Court-=2011

{3 e Mantgemant will provide adequate Security and proper Pramspiit factlity (o the Women
workers including women employees of contractors during [he exening nighit zhiEs

7. The Management shall execute the Security Contracl Wit o appropristely Hoensedivg
Seeurity Agency including the name of the cab provider [ ranspor chnl Lol

3. The Management will ensure that the womer amployvess boarding on thee veliicle in the prosence o

seaurity aunrds on duty.
Fhe g

Heolster/Digitally signed computerizad record comsisting (he Ddte, Name ol he
Manifactiirer of the Vehicle, Vehicle Registration Na., Nume of the Privil Rk
Phone/Contract No of the Driver, and Time of Pickup of the women employees fiom the
estabiishment destination.

adment will ensure-that the Sscority Ineharze/Management hase piaintared HE BORrding

Adclngss ] 1h

10 The Management will ensure that the attendance Register of the secunity guard is maintained by the
security incharge/management.

i The Management will also ensure that the driver is carrying the photo identity cards clearly bearing
his Name and wilh proper address and dress.

12 The Management will ensure that the transport vehicle incharge / securily incharge / management
has mainlained a movement register.

13. The Management will ensure that the vehicle is not black o tinted glasses

14 Ihe Management will ensire thiut the emergeney calls no. are dispiayed msics byl

Management will also ensure that the driver will ot ke amywomen engloyee (el Lo e
and will not drop last at home/her accommodation.

13 The Management will ensure that the drivers will not leave Lhe dropping point before the emplayee
enters into her accommodation
¢ The Management will ensure helding an annual sell defence workshop lrinming Tor womens

gmpiaVeEs
Amone otler conditions as may be speeified in'this cegird ) the | abour Bepattment fiam i
tlime
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