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Haryana Governmcn t
Labour Depat tment

Notification

No. I R.- Il-Exmp,.'.ls (w)/Mgt/2' l7l28l Ssqj- : In exet cisc o I ,t'. po*'.rrD.l,i,1.' 'fit1"ttj" ' t 
' " '

thc pLrnjab Shop and Commeiciai Establishments Act, 1958 (PunJab Act l5 of I958) tcacl rvith tLrlcs lirtrnc.'

Lrncler the said Act, and all the powers enabling hiIn in this behalfthc covcrDot ofLlaryana herebv c\c rrl)ls

M/s Quatrro Business Support Solution Pvt. Ltd., Plot No' 119, Ground Floor,

Block-F, Phase-|, Udyog Vihar, Gurgaon fiorn rhe operatiorr of thc provisions oi scctioir !
ol'tlle PUnjab Shops and cornmercial Establishments Act, 1958 lbr a period of onc 1'car fiorrl Llrc (lf lc ()l

pLLblicarion of thc notification in the olficial cazette sUbject to thc lollorving cor'r(litjons:-

l. The Establishment must be registered/rene!ved through otr-lirlq undcI lhc l)LLrliab Stolrs 11111

conrmcrcial Establishments Acl, I958 on the depaflmelltal Neb sile (wr,vr! lltlIboLtr got n)

2. The toral no. ofhours ofrvork ofan enrployee in the eslablishnert shall ttot cxcced lrrr lrotrL! (

fol rest in the establisltnenl shall nol 0rcecd lwclv!'lrorrr! on
an)' onc daY'

I The spread over inclusive of interval

anl,onc day.

4. The total no. ofhours of overtime rvork shall not excecd fifty in any

enrplo),ed ior over tin]e shall be paid temunetittion at alouble lhc rate

hinr calculated by the hour.

-i The Managenent will ensu|e protection ofwonren fronr Serual flat-assnlcnt al \\'olk p ace rll lclll)r

of the clirection of the Hon'ble Sup|eme Cou|t in thc case ol'Vishalia ct Otllets Vs Strltr ()l'

I{ajasthan vide .itrdgment dated I 3-8-1 997 (AIR I 997 Supremc Corrft-i0 I I )'
(r The Managerrent will provide adequate SecLrrity aud proper -fransport t'acilit)'to tlrc rroLttcrt

u,orl<er s inclLrding women entp loyees of contractors dur ing tlre evcn ing/n ight sh ilis

7 The Mrnagernent shall execLlte the Security Contracl ,ith an apptopriatcll licetrsed,rcg.isl,'c,t

Secu|it)'Agency including the name ofthe cab provider'/-l |arrsllofl contfaclof
g The Minage'nent will ensure that the women employees boarclirtg on thc vchiclc irr ll'rc l)rc\. lct ol

secufitt' gLlafds on duty.
9 'Ihe Mauagcrnent will ensure that thc Security Incha|gc/Managenrcnt havc nraintniLred lllc []olflLirrg

I{egistcr/Digitally signed conrputer.ized r.ecord consisti sr thc Dalc- Nanle ol llr! \4o(e ,t
ManLtfacturer of the Vehicle, Vehicle Regishation No, Nante of the Drivct. Acltltrss ol-Lllc [)r'r'et.
phone/Contract No of the Driver, and 'limc of Picl<up ol thc wotllerr c|trplovr:cs l'iIrr tte

establishnrert destination.
l0 The Managcl.nent will ensure that the attendance Register ol the secLLrity gLtatd is rl)ailr(arrrcJ l)\ tlrc

securily irchafge/nanagement
I I Thc Managcntent rvill also ensure that the dfiver is carr'1,ipn the photo identitv carLcls clcatly lrclr ing

his Nanrc ancl with proper address attd dless

12. The Management will ensure that the tlansport vehiclc incha|ge / secLlrity incha|ge / nrarlrrscrrrenl

has nrarntained a lnovement teglster'
13. Thc Managetnent rvill ensure that the vehiclc is not blacl( or tinted glasses.

l1 The Mar.tlgernent will ensure that the en'tergency calls no. are displaycd insidc ihc lehiclc ll
Managemcnt will also ensure that the driver will not tal<e rny rvonrcn cnrplol'ce lI st fot rr otk pl.tr-L:

and tvill not drop lasl at hone/her accomnlodatton

l5 The Managcrneltt will ensu|e that the drivers will not lcave the dfopping point b0lbfc the etrrIlotur

enters into her accomlllodatloll.
l(r The lvltnagerreDt will ensu|e holding an anr'lual scll dctence ivotkshop,/ltrtirring lirr rrLrLtru 

'

errploy'ees.
lj. Among other conditions as rnay be specified in this fegrfcl b1'thc l-rboLrI DcllatLrrrerrt llonr LL rrt

lime.

one qLrarlcr alrd llc l)cl\ol)
ol nor ntal \vagcs l)a\ ili)lc L()
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